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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a collective.
This state of being marginalized is often (a) overlooked
by experts in organizational psychology. Consequently,
measures to prevent workplace isolation might not be
implemented. When faced with such rejection, people
respond by (b) attempting to bolster their fundamental
needs that have been jeopardized. Cultivating
constructive social interactions (c) fosters a sense of
affiliation and self-worth. Those who strive to conform
to these beneficial social patterns (d) is less likely
to suffer from organizational segregation. Conversely,
as ostracized members distance (e) themselves from
interpersonal exchange and communal tasks, their value

to the institution tends to diminish.

@ (a) @ (b)
® (o) @ (d)
® (e)
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster

their fundamental needs (A) have been

(B) (Geopardized /jeopardizing )- Cultivating constructive

social interactions fosters a sense of affiliation and self-
worth. Those who strive to conform to these beneficial

social patterns are less likely to suffer from organizational

segregation. (C) (That /Whether ) excluded individuals

grow away from communication and social activities

determines their contribution to the organization.

@ which - jeopardizing - That

@ what - jeopardized - Whether
® which - jeopardizing - Whether
@® which - jeopardized - That

(® what - jeopardizing - That
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Nevertheless, individuals might encounter heightened
(a) ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to (b) bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks, their
value to the institution tends to (c) escalate. If left
unaddressed, this alienation intensifies, exerting a (d)
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive (e)

strategies against organizational exclusion are essential.

@ (a) @ (b)
® (¢ @ (d)
® (e)
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Nevertheless, individuals might encounter heightened

ostracism should they fail to (A) (integrate /isolate ) into

a collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with
such rejection, people respond by attempting to

bolster their fundamental needs that have been

(B) (Geopardized /stabilized )} Cultivating constructive

social interactions fosters a sense of affiliation and
self-worth. Those who strive to conform to these
beneficial social patterns are less likely to suffer from
organizational segregation. Conversely, as ostracized
members distance themselves from interpersonal
exchange, their value to the institution tends to diminish.

If left unaddressed, this alienation intensifies, exerting

a (C) (detrimental / beneficial ) influence on a worker's

overall productivity.

D integrate - stabilized - beneficial
@ isolate - jeopardized - detrimental
® integrate - jeopardized - beneficial
@ isolate - stabilized - beneficial

(® integrate - jeopardized - detrimental
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a collective.
This state of being marginalized is often overlooked
by experts in organizational psychology. Consequently,
measures to prevent workplace isolation might not be
implemented. When faced with such rejection, people

respond by attempting to

Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks, their

value to the institution tends to diminish.

@ hide their true emotions from colleagues

® ignore the social norms of the group

® seek professional help from psychologists

@ bolster their fundamental needs

(® prioritize organizational goals over personal ones
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a collective.
This state of being marginalized is often overlooked
by experts in organizational psychology. Consequently,
measures to prevent workplace isolation might not
be implemented. Individuals react to organizational
exclusion by trying to strengthen their basic needs,
which are threatened. When excluded individuals grow
away from communication and social activities, their
contribution to the organization they are in may
decrease. If this process continues without intervention,

Given its

significance to corporate success, proactive strategies

against organizational exclusion are essential.

(D alienation intensifies and negatively impacts the
employee's performance

@ employees will find it easier to focus on their
individual tasks

® social interactions will eventually replace the need
for productivity

@ psychological experts will intervene to provide
immediate solutions

® the organization will naturally resolve the conflict
through time
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Nevertheless, individuals = might encounter
heightened ostracism should they fail to integrate into
a collective. This state of being marginalized is often

overlooked by experts in organizational psychology.

(A) Conversely, as ostracized members distance
themselves from interpersonal exchange and
communal tasks, their value to the institution tends
to diminish. If left unaddressed, this alienation
intensifies, exerting a detrimental influence on a
worker's overall productivity.

(B) Consequently, measures to prevent workplace
isolation might not be implemented. When faced
with such rejection, people respond by attempting
to bolster their fundamental needs that have
been jeopardized. Cultivating constructive social
interactions fosters a sense of affiliation and self-
worth.

(C) Those who strive to conform to these beneficial
social patterns are less likely to suffer from
organizational segregation. Given its significance
to corporate success, proactive strategies against

organizational exclusion are essential.

@ (B)-(C)-(4)
® (4)-(C)-(B)
® (O)-(A)-(B)

@ (B)-(A)-(C)
@ (C)-(B)-(4)

exerting a detrimental influence on a worker's overall

AL
If left unaddressed, this alienation intensifies,
productivity.

Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a collective.
This state of being marginalized is often overlooked by
experts in organizational psychology. (@ ) Consequently,
measures to prevent workplace isolation might not
be implemented. ( @ ) When faced with such
rejection, people respond by attempting to bolster their
fundamental needs that have been jeopardized. ( ® )
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. ( @ ) Conversely,
as ostracized members distance themselves from
interpersonal exchange and communal tasks, their value
to the institution tends to diminish. ( ® ) Given its
significance to corporate success, proactive strategies

against organizational exclusion are essential.
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive

strategies against organizational exclusion are essential.

(O Developing positive social behaviors can help build
self-respect and a sense of belonging.

@ The productivity of an employee can be negatively
affected if isolation is not properly managed.

® Organizational exclusion has no significant impact
on the overall performance of a business.

@ Individuals try to strengthen their threatened basic
needs when they experience exclusion.

(® Organizational psychologists often fail to pay
enough attention to the state of being excluded.
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive

strategies against organizational exclusion are essential.

(O Why Collective Tasks are More Efficient Than
Individual Ones

@ The Role of Psychologists in Improving Individual
Self-Worth

(® How to Balance Personal Needs and Organizational
Requirements

@ Positive Social Behaviors: A Way to Increase
Corporate Profit

® The Vicious Cycle of Organizational Exclusion and
the Need for Intervention
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a collective.
This state of being marginalized is often overlooked by
experts in organizational psychology. @ Consequently,
measures to prevent workplace isolation might not be
implemented. @ When faced with such rejection, people
respond by attempting to bolster their fundamental
needs that have been jeopardized. (3 Cultivating
constructive social interactions fosters a sense of
affiliation and self-worth. @ Recent studies suggest that
remote work can significantly increase the flexibility
of employees and reduce corporate overhead costs. ®
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks, their

value to the institution tends to diminish.
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive

strategies against organizational exclusion are essential.

Organizational exclusion, which threatens an
individual's (A)

be addressed through proactive measures because it

needs, must

ultimately undermines (B)

O physical - employee autonomy

@ financial - social reputation

® psychological - organizational efficiency
@ psychological - individual creativity

® financial - collective harmony
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive

strategies against organizational exclusion are essential.

L2l ]
@ Individuals who cannot adapt to a group are more
likely to face exclusion.

® Organizational psychologists have thoroughly
researched the effects of exclusion.

(© People react to exclusion by trying to strengthen
their threatened basic needs.

@ Positive social behaviors have no effect on an
individual's self-respect.

© The contribution of excluded individuals to their
organization tends to increase over time.

® Organizational exclusion is considered very
important for business success.

Alienation can negatively affect an employee's
performance if it is not avoided.
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Nevertheless, individuals might encounter heightened
ostracism should they @ integrating into a collective.
This state of being marginalized is often ® overlooking
by experts in organizational psychology. Consequently,
measures to prevent workplace isolation might not be
implemented. When faced with such rejection, people
respond by attempting to bolster their fundamental
needs © that have been jeopardized. Cultivating
constructive social interactions @ fosters a sense of
affiliation and self-worth. Those who strive to conform
to these beneficial social patterns are less likely
to suffer from organizational segregation. Conversely,
as ostracized members distance themselves from
interpersonal exchange, their value to the institution ©
tends to diminish. Given its significance to corporate
success, proactive () strategies against organizational

exclusion are essential.

® b,© ®®0,6
® @6, ® @0
® ©@
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Nevertheless, individuals might encounter heightened
@ ostracism should they fail to integrate into a collective.
This state of being marginalized is often (® acknowledged
by experts in organizational psychology. Consequently,
measures to prevent workplace isolation might not be
implemented. When faced with such rejection, people
respond by attempting to © jeopardize their fundamental
needs that have been threatened. Cultivating constructive
social interactions fosters a sense of affiliation and self-
worth. Those who strive to conform to these beneficial
social patterns are less likely to suffer from organizational
segregation. Conversely, as ostracized members distance
themselves from interpersonal exchange, their value to
the institution tends to @ diminish. If left unaddressed,
this (® alienation intensifies, exerting a ® beneficial

influence on a worker's overall productivity.

® @0, ® ® 0,0
®®00 ®®0,6
® @, ©
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Nevertheless, individuals might encounter heightened
ostracism should they failing to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange, their value to the
institution tends to diminish. Given its significance to
corporate success, essential is proactive strategies against

organizational exclusion.
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Nevertheless, individuals might encounter heightened
(1)~ should they fail to integrate into a
collective. This state of being marginalized is often
overlooked. When excluded individuals grow away from
communication and social activities, their contribution
to the organization they are in may decrease. If this
situation is not avoided, exclusion increases even more
and strongly affects the (2) of the employee in a

negative way.

S SEYS [0 A S L.

HISS SEE 280 VY 28 Aozt
AZgto M ZIH AQl0j HrSairt.

[ZH] ZAHA thatS AEE A

(=] sz +Skl(have been p.p.)E AIBE A
[ZH] HAIE SHO{E B AF2E 2: [Individuals, react,
to, by, trying, to, bolster, their, fundamental,
needs]
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Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive
strategies against organizational exclusion are essential.
(‘necessity ) (proactive ) ( mitigate ) ( negative )

(exclusion ) (_performance )

CHS 29 i8S st 2Mo= Q9fstuA} SiCt. Yzt S0{Z
A2 HOE SOIA R0t A2, (01 #&} I1S)

Nevertheless, individuals might encounter heightened
ostracism should they fail to integrate into a
collective. This state of being marginalized is often
overlooked by experts in organizational psychology.
Consequently, measures to prevent workplace isolation
might not be implemented. When faced with such
rejection, people respond by attempting to bolster
their fundamental needs that have been jeopardized.
Cultivating constructive social interactions fosters a
sense of affiliation and self-worth. Those who strive
to conform to these beneficial social patterns are
less likely to suffer from organizational segregation.
Conversely, as ostracized members distance themselves
from interpersonal exchange and communal tasks,
their value to the institution tends to diminish. If
left unaddressed, this alienation intensifies, exerting a
detrimental influence on a worker's overall productivity.
Given its significance to corporate success, proactive

strategies against organizational exclusion are essential.

Since organizational exclusion threatens an
individual's (1)

leads to a decline in (2)

and eventually

organizations must implement preventive measures.
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HE: @ alienation intensifies and negatively
impacts the employee's performance
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XMt ® Organizational exclusion has no
significant impact on the overall performance
of a business.
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HME: ® The Vicious Cycle of Organizational
Exclusion and the Need for Intervention
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DHE Individuals react to organizational
exclusion by trying to bolster their
fundamental needs that have been
jeopardized.
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strategies to mitigate the negative effects of
organizational exclusion on performance.
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